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To describe how the Harford County Sheriff's Office (HCSO) creates a supportive workplace environment so
employees can report and discuss domestic violence incidents and issues.

2. Policy

The HCSO has a zero tolerance policy for domestic violence incidents and the workplace. The agency will take
appropriate disciplinary action and pursue criminal prosecution against any employee or non-employee who
threatens to commit, attempts to commit, or commits an act of domestic violence in county offices, facilities,
work sites, vehicles, or while conducting any County business.

3. Definitions

DOMESTIC VIOLENCE INCIDENT: Abuse, property crimes or a violation of a protective order committed
against a person with whom the suspect has had an intimate relationship.

INTIMATE RELATIONSHIP: A relationship between partners, sexual or emotional, heterosexual or
homosexual, who are married, separated, or divorced, live or have lived together, have children in common; or
date or have dated, but do not live or have never lived together. Dating does not require sexual intimacy.

SUSPECT: An individual who commits a domestic violence incident.

VICTIM: An individual who is subject to a domestic violence incident.

4. Procedures

A. Confidentiality

To ensure the safety of all employees and to comply with statute, information related to domestic violence or
the response to domestic violence by the Agency will only be disclosed on a need to know basis.

8. Work Environment






